
 

 

 

 

 

 

The High Moral Stakes 

of the Policy Battles Raging in Washington 
 

Appendix 2: The Impact of Trump-GOP Policies on Workers and Labor Rights 

Opposition to Raising the Minimum Wage 

President Trump’s Treasury and Labor secretaries do not support raising the minimum wage, even 
though it has been stuck at just $7.25 per hour since 2009. Many states have raised their own wage 
floors, but 20 states still use the federal minimum. The annual income of a single adult working full 
time at the federal minimum leaves this individual below the official poverty line in 2025. 

The Economic Policy Institute estimates that 14 million workers earn less than $15 per hour, 
accounting for about 10% of all wage and salary workers. Women are more likely to fall below this 
wage threshold, as 12% of working women earn less than $15/hour, relative to 8% of working men. 
Workers of color are also more likely to earn less than $15/hour, as 14% of Black workers and 12% of 
Hispanic workers earn less than the wage threshold, relative to 8% of white workers. 

Trump also rescinded a Biden executive order that increased the minimum wage for workers on 
federal contracts. That rule set a floor of $15 an hour in 2022 and indexed it to inflation. This year it 
would’ve been $17.75 an hour. The Economic Policy Institute estimates that Biden’s rule gave a raise 
to 400,000 low-wage workers, including janitors and security guards in government buildings, food 
service workers on military bases, and gift shop cashiers in national parks. 

The Trump administration’s trade policy, centered on retaliatory tariffs, threatens to increase 
consumer prices, making it even more difficult for low-wage workers to get by.  

Slashing the Federal Workforce 

The Trump administration, led by Elon Musk and his so-called Department of Government Efficiency 
(DOGE), has been on a rampage against the federal workforce. As of the middle of April, the 
administration had fired at least 121,361 federal workers, with many thousands more pressured to 
resign and more rounds of layoffs to come.  

The decimation of this workforce means both the loss of community-supporting, middle class jobs and 
the loss of the vital services these workers provided across the country. More than 80% of federal 
employees live outside the Washington, D.C. area. These cuts are a particular blow to Black workers, 
who make up a disproportionately large share of the workforce at agencies targeted for mass layoffs, 
including 25.2% of Veterans Affairs and 29.2% of Treasury employees.  

The administration has made arbitrary and reckless cuts to some of the most vital public agencies, 
actions that have nothing to do with improving efficiency.  

https://thehill.com/business/5090420-trump-treasury-secretary-nominee-wont-support-raising-minimum-wage/
https://apnews.com/article/confirmation-hearing-labor-secretary-lori-chavezderemer-4516f1cf0ca590bc664b5577855dc96f
https://www.epi.org/blog/nearly-half-of-u-s-workers-will-live-in-states-with-at-least-a-15-minimum-wage-by-2027-alaska-and-missouri-became-the-latest-states-to-enact-a-15-minimum-wage/
https://www.epi.org/blog/nearly-half-of-u-s-workers-will-live-in-states-with-at-least-a-15-minimum-wage-by-2027-alaska-and-missouri-became-the-latest-states-to-enact-a-15-minimum-wage/
https://aspe.hhs.gov/topics/poverty-economic-mobility/poverty-guidelines
https://aspe.hhs.gov/topics/poverty-economic-mobility/poverty-guidelines
https://www.epi.org/low-wage-workforce/
https://www.epi.org/low-wage-workforce/
https://www.epi.org/blog/trumps-blatant-attack-on-workers-you-may-not-have-heard-about-cutting-the-wages-of-nearly-half-a-million-workers/
https://www.epi.org/blog/trumps-blatant-attack-on-workers-you-may-not-have-heard-about-cutting-the-wages-of-nearly-half-a-million-workers/
https://www.epi.org/policywatch/trump-administration-imposes-large-broad-based-tariffs-on-canada-china-and-mexico/
https://www.epi.org/policywatch/trump-administration-imposes-large-broad-based-tariffs-on-canada-china-and-mexico/
https://www.cnn.com/politics/tracking-federal-workforce-firings-dg/index.html
https://www.nytimes.com/2025/04/14/us/politics/federal-workers-layoff-doge-trump.html
https://ourpublicservice.org/fed-figures/beyond-the-capital-the-federal-workforce-outside-the-d-c-area/#:~:text=In%20fact%2C%20the%20vast%20majority,the%20mission%20of%20our%20government.
https://ourpublicservice.org/fed-figures/beyond-the-capital-the-federal-workforce-outside-the-d-c-area/#:~:text=In%20fact%2C%20the%20vast%20majority,the%20mission%20of%20our%20government.
https://www.epi.org/blog/trump-attacks-on-federal-agencies-have-steep-implications-for-black-workers/?utm_source=Economic+Policy+Institute&utm_campaign=2fb174cf80-EMAIL_CAMPAIGN_2025_04_15&utm_medium=email&utm_term=0_e7c5826c50-bcdef4d947-64442700&mc_cid=2fb174cf80&mc_eid=20902cf592
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Examples:  

• The administration is planning to cut over 80,000 jobs from the Department of Veterans 
Affairs, the agency that provides health care for retired military personnel. 

• Labor Department cuts have led to the closure of more than 40 offices that inspect mines and 
other workplaces for safety. Additional planned layoffs will reduce the agency’s ability to 
ensure retirement benefits rights and prevent wage theft, discrimination, and child labor.   

• The slashing of 10,000 U.S. Agency for International Development employees is expected 
to lead to an additional 6.3 million people around the world dying from HIV-AIDS in the next 
four years. 

• The Social Security Administration has laid off 7,000 employees and plans to cut 87% of 
regional office staff. These moves have already led to long wait times for support for people 
worried about losing this essential retirement benefit.  

• A judge is currently reviewing an order to fire 90% of the 1,700 employees of the Consumer 
Financial Protection Bureau. During its 14-year history, the CFPB has won nearly $21 billion 
in compensation for victims of fraud, racial discrimination in lending, and other financial abuse. 

Gutting Worker Rights  

Trump has acted aggressively to reverse the Biden administration’s progress on worker rights. He 
started by illegally removing National Labor Relations Board Chair Gwynne Wilcox for allegedly 
favoring workers’ interests over employers. This robbed the NLRB of the quorum necessary to act 
and also gutted the agency’s independence. The D.C. Circuit Court of Appeals ruled to reinstate 
Wilcox, but on April 9, the Supreme Court blocked this action while litigation is pending.     

It’s worth noting that Elon Musk has a personal interest in the NLRB’s paralysis, given that his 
SpaceX company was facing a complaint brought to this agency. The $290 million Elon Musk paid to 
influence the 2024 election is on par with the NLRB’s $299 million annual budget.  

Through a series of executive orders, President Trump has also removed long-standing job 
protections for federal career employees, making it easier to fire these workers for any reason and 
taking away the rights of federal workers to collectively bargain.    

The Trump administration’s assaults on union rights will have damaging ripple effects throughout our 
economy. Unionized workers earn on average 13.5% more in wages than their non-unionized peers 
and they enjoy better access to health care, paid sick leave, and retirement benefits. The relatively 
higher union wage premium for workers of color also means that unions help narrow racial and ethnic 
pay gaps. Black workers receive a 14.6% and Hispanic workers receive a 17.6% wage boost from 
being covered by collective bargaining agreements.  

Protecting the rights of workers to engage in collective bargaining is even more important now that 
Trump has called for the removal of diversity, equity, and inclusion (DEI) initiatives in the federal 
government. Trump also illegally fired two Biden appointees to the Equal Employment Opportunity 
Commission (EEOC), the federal agency that enforces laws to prohibit employment discrimination.  
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https://www.oregonlive.com/politics/2025/03/trump-plans-to-cut-close-to-20-of-veterans-affairs-workforce.html?utm_source=facebook&utm_medium=social&utm_campaign=dhfacebook&utm_content=app.dashsocial.com%2Ftheoregonian%2Flibrary%2Fmedia%2F509363515
https://tcf.org/content/report/what-cuts-to-the-department-of-labor-will-mean-for-you/
https://news.un.org/en/story/2025/03/1161416#:~:text=Amid%20continuing%20uncertainty%20about%20the,years%2C%20unless%20support%20is%20reinstated.
https://www.washingtonpost.com/politics/2025/04/04/social-security-layoffs-trump-musk/
https://www.wired.com/story/social-security-administration-regional-office-elon-musk-x/
https://www.cnn.com/2025/04/18/politics/cfpb-firings-court-hearing-doge/index.html
https://www.consumerfinance.gov/about-us/the-bureau/
https://www.consumerfinance.gov/about-us/newsroom/cfpb-takes-action-to-address-townstone-financials-unlawful-redlining/
https://www.epi.org/publication/bidens-nlrb-restoring-rights/
https://www.epi.org/policywatch/firing-nlrb-board-member-gwynne-wilcox/
https://www.epi.org/policywatch/firing-nlrb-board-member-gwynne-wilcox/
https://www.epi.org/policywatch/firing-nlrb-board-member-gwynne-wilcox/?utm_source=Economic+Policy+Institute&utm_campaign=0e6051503e-FPW_RSS_EMAIL_CAMPAIGN&utm_medium=email&utm_term=0_e7c5826c50-1f8c280810-58325465&mc_cid=0e6051503e&mc_eid=500d1fec29
https://www.thenation.com/article/society/elon-musk-nlra-serious-threat/
https://www.cnn.com/2025/02/01/politics/elon-musk-2024-election-spending-millions/index.html
https://www.nlrb.gov/sites/default/files/attachments/pages/node-155/performance_budget_justification_2025_508remediation.pdf
https://www.epi.org/blog/this-week-in-federal-policy-watch-trump-administration-undermines-federal-workers-immigrants-and-dei-programs/
https://www.whitehouse.gov/fact-sheets/2025/03/fact-sheet-president-donald-j-trump-exempts-agencies-with-national-security-missions-from-federal-collective-bargaining-requirements/
https://www.epi.org/publication/union-membership-data/
https://www.epi.org/publication/unions-promote-racial-equity/
https://www.epi.org/policywatch/firing-eeoc-general-commissioners-burroughs-samuels/
https://www.epi.org/policywatch/firing-eeoc-general-commissioners-burroughs-samuels/

